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EAST Legislation
2026 - 2027

EAST #1 SEPTEMBER, OCTOBER, NOVEMBER 2026 LEGISLATION:
· A Resolution to Implement National Standards for the Licensure of Child Care Providers to Protect Our Children
· A Bill to Activate the Military Draft 


EAST #2 DECEMBER 2026, JANUARY & FEBRUARY 2027 LEGISLATION:
· A Bill to Reform Federal Jury Selection to Establish a Voluntary Jury Service System
· A Bill to Require Human Oversight of Artificial Intelligence Hiring Systems


EAST #3 MARCH & APRIL 2027 LEGISLATION:
· A Resolution to Reinstate Federal Parole 
· The Conservation of Ocean Reefs for Aquatic Life Act (The CORAL Act) 


EAST #1 SEPTEMBER, OCTOBER, NOVEMBER: 
A Resolution to Implement National Standards for the Licensure of Child Care Providers to Protect Our Children

2

WHEREAS,	Current standards required for childcare providers to gain licensure fall below the standards that we ought to hold for the establishments to which we entrust the care of our children; and
WHEREAS,	In 2017, 2,237 daycare centers were reported to the Department of Health and Human Services for abuse and neglect; this number is likely a fraction of the true number of daycare centers that ought to be reported; and
WHEREAS,	Under the status quo, daycare requirements are determined by the state. In many states, the requirements are not stringent enough to ensure the health and safety of the children under their care. Specifically, while all providers must pass a background check, there are no standards to ensure the psychological and mental fitness of those pursuing licensure; and
WHEREAS,	Not all states require CPR, First Aid, and AED training as part of their licensing regulations; and
WHEREAS,	The systemic and nationwide nature of this problem demands federal government intervention to protect our nation’s children; now, therefore be it
RESOLVED,	That the Congress here assembled should implement national standards for childcare institutions to gain licensure, including first aid training and additional investigations into the mental and psychological fitness of applicants.
Introduced for Congressional Debate.
Introduced for Congressional Debate by ______.


EAST #1 SEPTEMBER, OCTOBER, NOVEMBER:

A Bill to Activate the Military Draft


BE IT ENACTED BY THE CONGRESS HERE ASSEMBLED THAT:
SECTION 1.	The Military Selective Service Act (MSSA) is hereby amended to authorize the President to begin inducting personnel into the Armed Forces for the purpose of supporting our nation’s military efforts.
SECTION 2.	The President is given full authority to determine details concerning how many persons shall be drafted, which persons are eligible, and how these persons shall be selected. 
SECTION 3.	This legislation shall be overseen by the Selective Service System (SSS).
SECTION 4.	This legislation shall take effect immediately upon passage.
SECTION 5. 	All laws in conflict with this legislation are hereby declared null and void.
Introduced for Congressional Debate.


EAST #2 DECEMBER 2026, JANUARY & FEBRUARY 2027 LEGISLATION:
A Bill to Reform Federal Jury Selection to Establish a Voluntary Jury Service System
BE IT ENACTED BY THE CONGRESS HERE ASSEMBLED THAT:
SECTION 1.	The United States federal judiciary may implement a voluntary jury service system in which eligible citizens are permitted to opt in to federal jury duty, supplementing existing mandatory summons procedures.
SECTION 2.	The following definitions shall apply to this legislation:
A. “Voluntary jury service system” is defined as a system in which eligible citizens actively register or consent to be considered for jury duty rather than being summoned mandatorily.
B. “Eligible citizens” refers to individuals who meet federal qualifications for jury service as outlined in Title 28 of the United States Code.
C. “Representative jury pool” refers to a pool of jurors that reflects a fair cross-section of the community, consistent with constitutional standards.
SECTION 3.	The Administrative Office of the United States Courts shall oversee the 				implementation and evaluation of this system.
A.  The judiciary shall establish procedures, including an opt-in registry, to assemble jury pools while maintaining compliance with constitutional requirements for impartiality and representativeness.
B.  If voluntary participation is determined to produce insufficient or unrepresentative jury pools, courts may supplement such pools through limited mandatory summons procedures.
C.  Juror compensation structures and participation incentives may be adjusted to support sufficient levels of participation.
SECTION 4. 	This legislation will take effect on July 1, 2027.
SECTION 5.	All laws in conflict with this legislation are hereby declared null and void.
Introduced for Congressional Debate.

EAST #2 DECEMBER 2026, JANUARY & FEBRUARY 2027 LEGISLATION:
A Bill to Require Human Oversight of Artificial Intelligence Hiring Systems

BE IT ENACTED BY THE CONGRESS HERE ASSEMBLED THAT: 
SECTION 1.	Employers using artificial intelligence (AI) hiring systems shall ensure that qualified human recruiters review all applicants and make final employment decisions. No applicant may be rejected solely by AI.
SECTION 2.	The following definitions shall be used in this legislation:
A. "Artificial intelligence hiring system" refers to any algorithmic, automated, or machine-learning system used to search, assess, rank, screen, terminate, or recommend employment candidates.
B. "Qualified human recruiters" refers to an employee trained in human resources, employment law, or hiring practices who reviews all applicant information and is authorized to make employment decisions on behalf of an employer. 
C. “Employment decisions” refer to applicant and employee matching, hiring, promotion, evaluation, or termination.
SECTION 3.	The Equal Employment Opportunity Commission (EEOC), in coordination with the Department of Labor, shall oversee implementation and enforcement of this legislation.
A. Employers utilizing artificial intelligence hiring systems shall conduct annual audits to assess whether such systems produce discriminatory outcomes or disproportionately impact protected groups. 
B. Employers shall maintain records documenting human review of both AI-generated recommendations and human recruiter-sourced recommendations for a minimum of three years. 
C. The EEOC shall establish guidelines for AI hiring transparency and bias reporting.
D. Employers found to have rejected applicants or made hiring decisions without documented human recruiter involvement shall be subject to a civil penalty of up to $50,000 per violation.
E. Repeated violations within a five-year period may result in fines of up to $100,000 per violation and additional corrective actions as determined by the EEOC.
SECTION 4.	This legislation will take effect on July 1, 2027.
SECTION 5. 	All laws in conflict with this legislation are hereby declared null and void.
Introduced for Congressional Debate.


EAST #3 MARCH & APRIL 2027 LEGISLATION:
A Resolution to Reinstate Federal Parole
WHEREAS,	The abolition of federal parole in 1984 contributed to prison overcrowding and increased correctional costs; and
WHEREAS,	Parole provides a structured incentive for rehabilitation, good behavior, and successful reintegration into society; and
WHEREAS,	A structured parole system allows for individualized assessments of readiness for reintegration and can reduce recidivism while maintaining public safety through monitoring and accountability measures; and
WHEREAS,	Reinstating federal parole would allow the criminal justice system greater flexibility in addressing disparities in sentencing and incarceration; and
RESOLVED,	That the Congress here assembled calls for the reinstatement of federal parole 			for eligible incarcerated individuals based on demonstrated rehabilitation, good 			conduct, and program participation; and, be it
FURTHER RESOLVED, That a federal parole board be established to oversee case reviews and 			ensure consistent and fair application of parole decisions.
Introduced for Congressional Debate.

EAST #3 MARCH & APRIL 2027 LEGISLATION:

The Conservation of Ocean Reefs for Aquatic Life Act
(The CORAL Act)

SECTION 1.	The National Oceanic and Atmospheric Administration (NOAA) and the Federal Drug Administration (FDA) will coordinate to help with the preservation and conservation of coral reefs by conducting marine research and banning harmful chemicals used in the production of topical products.
SECTION 2.	The following definitions are used for this legislation:
A. "Coral reef" refers to the marine ecosystem primarily composed of coral organisms and associated marine life.
B. “Marine research” refers to research conducted for the purpose of exploring and advancing science underwater. 
C. “Harmful chemicals” are chemicals scientifically designated by the National Oceanic and Atmospheric Administration (NOAA) and the Environmental Protection Agency (EPA) as significantly contributing to coral reef degradation.
D. “Topical products” are substances that are meant to be applied directly on the human body such as but not limited to sunscreen, lotion, or tanning oils.
SECTION 3.	NOAA will conduct and analyze the marine research while the FDA shall be tasked with regulating the production of topical products. 
A. NOAA shall be given 100 million dollars reallocated from government projects for offshore drilling. This money will be used for marine research pertaining to coral reefs including but not limited to the creation of heat-resistant coral and the effects and designation of harmful chemicals on coral.
B. The FDA shall ban companies from manufacturing, importing, and producing harmful chemicals in topical products. 
C. Companies that continue to use harmful chemicals in topical products will be fined 20% of annual earnings every month until compliant.
SECTION 4.	This legislation will take effect on July 1st, 2027.
SECTION 5.	All laws in conflict with this legislation are hereby declared null and void.
Introduced for Congressional Debate.
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